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The Rupertsland Institute (RLI) is a Centre of Excellence; it seeks to be
a professional, transparent and accountable organization carrying out
the mandates with which it has been entrusted by the Métis Nation of
Alberta, This Annual Report, together with the Financial Statements
that RLI is submitting to the Métis Nation of Alberta’s Annual General
Meeting is an example of the many ways we demonstrate the
standards that a Centre of Excellence must live up to.

ELI has built & reputation as a soundly administered, arms-length and innovative
provider of labour market services to Alberta's Métis population, Qur KETO case
management program has been adopted by nearly one-third of all Aboriginal labour
market Agreement Holders in Canada, The endowment program we have put into
place through the Métis Education Foundation held a book value of more than 317
millipn a5 of March 31, 2015, the largest portiolio of any Métis organization in Canada
Chur mobile units - the Métis Coureur de Bods - are a unique and innovative means of
extending services to smaller Métis communities in Alberta, Cwer the past 10 years,
ELI's alurmni list includes over 11,000 Métis who received funding Lo enable them to
pursue their education and skills upgrading and close 1o 500 Métis post-secondary
students have benefited to date from our endowment program, | believe that RLI has
an unmatched reputation for financial integrity; something we achieved through busi-
mess plan objectives and capacity development over the years.

Once again, in the fiscal vear 20014-15, RLI lived up b its reputation as a Centre of Ex-
cellence, whether it be in the numerous research studies we conducted, including our
labour market analyses; the development of palicy papers on Métis K-12 Education;
contributions to the development of an Aboriginal Labaur Force Strategy in Alberta;
the review and up-dating of our bylaws and policy manuals; or the dedication and
experience of RLI personnel delivering programs and services throughout Alberta,

The Institute's reputation for sound administrative and financial integrity will be orit-
kcal to our future swocess as we enter into discussions In the next bwo years with the
Government of Canada on the renewal of its Aboriginal labour market developament
strategy and with the Government of Alberta on Aboriginal labour market dynamics
as the econamy embraces the hit caused by declining oil prices,

The endeavor to achieve excellence takes hard work. | would like to thank our Board
of Governors, the MNA Provincial Council, the Métis Education Foundation, cur many
friends in the community and our partners who have supported RLI traming projects
and special events throughout the vear and for making it possible for BLI to maintain
the standards the Métis Mation has come to expect,

Yours truly,

Lorne Gladu
Chief Executive Officer
Rupertsland Institute
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The Rupertsland Institute (RLI) is dedicated to enhancing the skills
and education of Alberta Métis to enable us to achieve our potential
as individuals and a brighter and more prosperous future for our
people. As Acting Chair of the RLI Board of Governors, it has been
my privilege to work with my Board colleagues and the professional
staff at the Institute during the course of this year to move forward
with initiatives that strengthen what is already an impressive record
of accomplishments in the area of RLI involvernent with Métis skills
development and education.

| am particularly proud that the RLI Board of Governors adopted a first-ever policy
framework on Mélis (K-12) education this year that will serve Lo guide BL| in its future
effarts o enhance the education autcames far M&tis primary and secondary stu-
dents in the years ahead. We all realize that early inftervention 1o improve education
outesmes of our voung peaple is critical o clasing the education and income gaps
betwean Mitis and the genaral papulation moving farward, EL| has taken its first
sheps in this direction.

‘We have also continued to work with post-secondary institutions. R provided the
Métis Edwcation Foundation (MEF) this year with financial resources to exparnd the
endowment program to two more Alberta post-secondary institutions = Lakeland
College and Northern Lakas College = and an agreement to establish a Métis Scholar
endowment at Bow Valley College is under way as well,

RLI weas also instrumental this year in establishing an (in-house) endowment at the
Métis Education Foundation itself. This new endowment, seeded with an initial $1
millien contribution from BLIL will generate revenues for Métis awards that will be
directly administered by the MEF. Within a few years, we will be in 2 position to not
anly support Métis students attending a variaty of programs at Alberta post-second-
ary institutions but also to qualified Métis students from Alberta who are accepted at
universities and colleges outside the province.

I would like to thank all the emiplovess of the Rupertsiand Institute for once again hav-
kg el all targets in the delivery of labour markel develapment programs to Alberta’s
Métis population, Some 900 Métis received funding assistance this year Lo pursue
training and upgrade their education so that they can become employed in occupa-
tions that can lead to self-sufficiency once they graduate, ELI Regional Managers, Em-
ployment Counsellors and all those whe work on the frontlines wath our Meétis citizens
deserve bo be commended for making our training programs such a success,

| encourage everyone to read this Annual Repart, which describes RLI activities in
greater detail, and | ope that you will share my enthusiasm for the work tha Institute
is doing on behalf of Métis citizens.

Sincerely,

Audrey Poitras
Chair
Rupertsland Institute
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Board Of Governors
Activities 2014-15

The Board of Governors for the Rupertsland Institute
continues to focus on activities that enhance the
foundation of RLI. These are the on-going review

and application of RLI Articles and Board policies

that governs the organization and the RLI executive;
and includes the implementation of three Standing
Committees as follows: the Audit and Finance
Committee; the Human Resources Committee

and the Governance Committee, Each Committee
operates under a Terms of Reference developed by the
Board and each Committee is chaired by a Governor
appointed by the Board, Last year we reported that
the intent of RLI Committee work is to streamline
Board process and agenda at quarterly meetings and
we have found this process to work extremely well for
the Board and RLI administration. The Governance
Committee for example has worked closely with the

Rupertsland Institute Board of Governors
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MEF Board of Directors to revise the MEF bylaws
which were initially incorporated in 1991,

Appointments to the RLI Board of Governors are

two and three year terms. This year, we have the
expiration of two Board member positions held by
John Phillips (LLB) and Den Sieben (FCA) who have
been with the Board for two consecutive terms. On
behalf of the Métis Mation, RLI would like to thank
these two individuals who have brought tons of
expertise to the RLI Board. In addition, another Board
member from the University of Alberta, Dr, Ingrid
Johnston has retired from the University and had

to step down, She has been replaced by Dr. Susan
Hamilton who along with Preston Huppie are the
latest and most welcome additions the RLI Board. At
the moment, RLI has a call for applications to fill the
seats left behind by John Phillips and Don Sieben,

The Aboriginal Skills and Employment
Training Strategy (ASETS)

The ASETS is the latest in a series of strategies intended to devolve responsibility for the management and de-
livery of Aboriginal Labour Market programs from the federal government to representatives of the Aboriginal
peoples of Canada. The RLI ASETS agreement, covering the period 2010-2015, was signed in October 2010 by
the RLI Board of Governors and Human Resources and Skills Development Canada (now renamed Employment
and Social Development Canada). This agreement provides funding for RL| operations and training for Métis
clients at $13.6 million annually, The ASETS has three main pillars.

«  Demand driven skills development
» Strategic partnerships
« Enhanced accountability and results

ASETS Renewal

The current ASETS agreament was
scheduled to sunset an March 31, 2015,
and the federal gowernment bagan
discussions argund a new strategy
early in 2014, Megotiating the terms of
a new contribution agreement is a long
and comiplas process and RLI staff was
actively imnalved in the evaluation of the
previous strategy and in maskings to

determine a new financial distribution
madel, Later in the year wark on a

new strategy was halted following tha
announcernent of a one vear extension (o
the current agreemant

Extension to the ASETS agreement
Prios to the approval of funding for each
fiscal vear, RLI s required to develop an

extensive Aanual Operational Plan (ADF)

detailing all expenditures and activities
planned for the year along with expected
results for each expenditure and the
emptoyment targats to be achieved during
the vear, Changes to mormal planning
requirements pursuant to the ASETS
extension included an extensive review
process that occurred at several levels of
the federal government with final approval
occurring al the Ministerial level
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RLI Operations

The planning for a mew fiscal year is

a complex process made even more
challenging and time consuming by the
additional detail required the federal
government this tirme around. For
example, approval of the extension
agreement for 2015-16 was not provided
until three days prior to year-end, delaying
an advance of operating funds for the
new Tiscal year, In additbon, a holdback

of 10% of funds for 2014-2015 resulted

in an anticipated cash crunch for RLI at
the end of March, RLI had to establish a
temparary cverdraft provision at the bank
to ensure there would be funds aveilable
as required. The advance and holdback
wiere rzleased to RLI Tater in April and the
averdralt was not utilized,

Fiscal challenges

The BL| annual budget has been frozen
at 1990 levels, and in effect over the
years, BLI has felt the financial crunch of
the purchasing dollar under inflaticnary
pressunes.  This has not onby limited
ELI= ahility to respond to client needs
but has significantly impacted the way
in which BLI conducts its operations,

To cope with the increasingly reduced

purchasing power of a static budget, RLI
had to decrease staffing by 371% from
2005 staff levels; it has amalgamated
regions and decreased its office locations
from 16 employment centres down to 10;
and it has implemented a financial cap
on the cost of client supports. Imorder to
maintain services to rural clients, RLI has
also implemenied two mobile units that
bring services directly to communities
without a full-time employment

sarvices office. BL| has also invested in
technologies to streamline processes by
which clients can access funding through
an on-line application and will be utilizing
its website and social media to provide
infarmation to the MEts community,

The Economic Outlook in Alberta
As part of its annual planning cycle, BLI
completed a trends analysis of projected
labaur market forecasts in Albertato
assist Meétis Traiming to Employment stalff
and senior management in developing
demand driven tralning initiatives. The
research conducted in the fall of 2014
took a community by community review
af tremds in all the areas of the province
where Métis tend to reside, as well as tha

demographic characteristics of the Métis
population in each of the four service
delivery regions of RLL Ina nut shef,
RLI's aperational planning is based on
economic trends predicted from research,

By December st it became clear that
QPEC's decision bo maintain current il
production levels would have an impact
on Morth American ofl prices and would
have far-reaching effects on ather aspects
of the economy, In Alberta, this meant 2
prolonged period of bow oil prices which
has led to reduced employment and
cancelation of major project investments
affecting the number of jobs available
through-out the province. By April 2015,
it was evident that there was a climbing
unemployment rate for Métis and other
Ahariginal people. BLI managers are
manitaring the employment trends within
all kour regions of cur service delivery and
are prepared to adjust planned projects

if necessary.

Alberta Aboriginal Unemployment Rate by Population Group:
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Métis Education Foundation (MEF)

As recent as 2008, the MNA did not have an endowment portfolio to support Métis students across Alberta.
Today we are proud to say that we do! Beyond the creation of endowments, the Rupertsland Institute (RLI)
and the Métis Education Foundation (MEF) are also mandated to ensure the endowments are running smooth-
ly once they are set up. This is done through Terms of Reference, or Memoranda of Understanding with the
post-secandary institutions involved and are used as a frame of reference to continue our partnership. For ex-
ample, the MEF/RLI holds periodic meetings bringing all post-secondary partners to the table to discuss issues
of commeon concern and to learn about the best practices and successes of each endowment holder.

RLI iz alsa planning to update the Terms of
Reference under each endowment agrae-
mdnl. The terms vary fram institution

to institution and in some cases pose a
challenge when il comes to caflecting re-
cipienl infermation asdor reposting data
RLI has committed o meat 2l pariners
individuaily o dmeuss possible ravigions
to Terms of Reference, On the market-
ing side, BLI also agreed o work more
clozehy with itz pariners 1o craate adver-
tsamienisposters, brachures specific to
FAéts Seholar Awards ab each instifution,

Expansion of Métis

Endowment agreements

Oine of the most exciting ventures this past
year has been the MEF Board decision to
create a unique endowment specifically
within the MEF itself. This particulas endoswe-
ment will be administerad directly by ELI amnd
the MEF Board. Initially capitalized with $1M
dollars and a matching reguirerment of $1M
dollars, the endowment will focus supports
on Métis students in the arts, music, sports
and dance at varous post-secondary insti-
tutions and may support students attending
programs outside the scope of the current
MEF portfolio. The endowment funds are
held in trust at Scotiabank and invested as
per MEF Board investment policy

RLI aned the MEF Board have also succeed-
ed in establishing thees new endowrnents
gl the following nstitulions:

* PMortharn Lakes College - with a
$200,000 "guasi-endawment” ar
Special Purpose Fund where bath
the interest and principal will ba
spent over 15 years on Métis student
awards/bursaries with the MEF con-
tributing $175,000 and the Collage
placing $25,000. This makes MEF
the largest donor at Morthern Lakes
College.

= Lakeland College - at £130,000, this
“guasi-endowment” or Special Pur-
pose Fund will provide Métis student
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Education

awards over the next 15 years. The
MEF contributed $103,000 and the
College placed $27.000 inta the fund

* Bow Valley College - at $400,000,
this endomwment was 21 the final
stages of negotialion at March 311
It 5 & gtandacd endovernant at the
College with each party contributing
$200,000

Also, durimg this fiscal year, the MEF
supplemented somea of its existing endoe-
ments as follows:

= Athabazca Unnversily - the Atha-
pasta Unnnersity was abde Lo malch
the MEF's original commitrment of
2250000 and was able to commit
an additional 330,000, The MEF
supplermented $50,000 ko match
the amounl contributed by Athabas-
ca University. This brings the total
principal endowment at Athabasca
University to 3500,000, making MEF

the largest contribuisr 19 the Linieer-
sily. Irn addition, MEF supplemented
the Athabasca Usisersily with an
Sdditional 35000 for the 200415
Academst year Lo ensune That at
least 4 awards of 32500 each will be
distribited o Métis students,

hacEwan Liniwersity - the MEF added
SS000000 to the ariginal endowrnent
at MacEwan thereby bringing the fo-
tal principal endowment value ta $2.5
millica (R1M of which wazg -;:.rl_:wl,‘.u,.:‘:'..|'|r
contributed by the MacEwan Univar-
siy fraem manses 1 receieed Eram Ehe
Access to the Futiurne Fund,

niversity of Calgary = The University
brought foraard matching funds to-
takimg $450,000 to the MEF andow-
ment and alsg found an additional
300,000 from ather sources o
match the MEF's ariginal contribution
(2001) of 2750,000. The MEF has
also supplemented this emdowment

with an additional 3500000, bring-

ing the bekal endowmien] value ba

52 million
And finally with respect to “deferreq”
matching contributions, the University of
Lethbridge was able to honor its matching
commitment of $500,000 to the MEF
endowment fund (from 2002} to complete
a 31 million endowment fund., Similarhy,
the University of Alberta also obtained
£1.490 000 from the Access to the Future
Furd far the purpase of matching the MEF
Mitiz endawrment fund as well, This will
brirg the U of A very chose ta completing
the match to the MEF's original contribu-
tion of 32 million in 2008, The Grande
Prairie Regional College also matched
their carmmitment of 2250000: thus
creating a $500,000 endowment fund in
the narth for our Mélis Schalars

The chart below illustrates the tokal BMEF
endowments created 1o date:

RLI/MEF Endowments 2015

1 MacEwan University

2 University of Alberta

s

MorQuest College

B

5 Portage College

[+

Grande Prairie Regional College

ol

University of Calgary

B Muount Royal University

9 Lethbridge Universily

10 Lethbridge College

N Athabasca Uiniversity

12 Morthern Lakes College
13 Lakeland Coliege

14 Bow Vallay College

18 MEF Endgwrmnent Trust Fund
Total Endewment Portfolio

Mortharn Alberta Institute of Technalagy

Current Portfolio Year Established
2,500,000 2008
A 000000 2008
750,000 2008
2140 00 20049
1,000,000 2009
SO0 000 20M
2,000,000 2012
S00.000 2002
1,000,000 2012
500,000 2013
500,000 2004
200,000 2015
130,000 2015
400,000 2005
1,000,000 2015
TRA20,000
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Education

Métis Scholar Awards

Mdtis Scholar Awards are created from the interest earmed on the endoyment agreements, For the 20142005 Academic year the
fallowing Meétis Schalar Awards were dispersed.

Athabasca University 4 - l"’”“'.ﬂl
Grande Prairie Regional College 3

Lethbridge College 3 ;.?"-.
MacEwan Liniversity 34 4 d 'F‘!,\ f’f
Maunt Royal Uaiversity 3 . £ .I:'!.'.'! ‘!‘a H."':"i”.l_]';'l
NAIT 26 &
Morquest College &

Portage Collage 4

Uniwersity of Alberta ]

Linleersity of Calgary 7

University of Lethbridge [0

Total 111 Miétis Scholars

Funding Information Sessions

in March 20H5, the MEF toured the province along with RBLI%S hétis Tralning to Employment program and the Belcourt-Brosseau M-
tis Awards to condisck information sessions about post-secondary funding options to Mélis students. Following the presentations,
staff answered questions regarding criteriaTunding eligibility, other reguirements and application procedures. The sessions were
keeld in Medicine Hat, Lethbridge, Grande Prairie, Peace River, Slave Lake and Lac La Biche

K-12 Education Initiatives

In June 2013, Alberta Education {under its former Minister) cut tha ELI K-12 education budget by 100%, However, tellowing a period
of emails, mealings and letters written, the deparimant of Education restored the K-12 funding to RLI in December 2014, The govern-
ment’s hunding cut did leave collateral damage in terms of organizational capacity as RLI had no financial or human rescurce base to
conduct K12 activities for the Métis students from June 2013 to December 2014 {18 months)

RLI has since conducted research on several K-12 options and has tE
produced a paper entitled “Métis Education in Alberta: K-12 Polé-

cy Discussion Paper” There are four indtiatives highlighted in the af Exre"
paper: 1) creation of a Métis Education Council; 2] development v
of a Métls Acadery in Edmonton - a K-12 school funded under
the Public Charter Schoals Act; 33 a Métis Scholar Enslchment
Program, an initiative designed to impeove education outcomes
for Métis students using a Response-to-Intervention {RTI} model,
4) ceeation of a Métis-Wiki space, to bring logether Métis educa-
tign research.

The paper has been approved by the BL Board and will ssrve to
launch at least two education initiatives indluding a formalized
hélis Education Council, There are many venwes under which BLI
and the fdts Education Council will Biave input in the near future
respecting the Alberta education System and it i especially
prommising lhat we will do this under a few NDP government, the
funding cut did leave collateral damage in terms of capacily as
we have had a0 financial or human resource base [o conduct K-12
activities for tha Metis Mation since June 2013,

Report to the Commumnity 2004-2015 1




The training division of RL| is the largest unit with the bulk of finances and staff to carry out RLI's training mandate.
RLF's service delivery network is based on a decentralized mode! that divides the province into four geographical
regions, Each region is supported by a Regional Manager who is responsible for determining the best way to deliv-
er client services in the respective region. Client services are provided to the region through fuli-time MTE office
lecations in the more populated areas, or through part-time or mobile services in rural/remote locations.

Metis Training to Employment services provide an array of services to Métis clients including: access to job banks,
labour market information, assistance with resumes, job search assistance, referral to job opportunities, employ-
ment assessments, counselling, information on education programs and sources of funding, support for persons
with disabilities, access to RL| programs and ultimately, funding for those who are eligible Métis clients. Because
First Mations and non-Abaoriginals come in for these services it is important to note that only Métis are eligible for
financial support.

Client Outcomes Achieved in 2014-2015
RLI client targets for 20014-2015 were set at $00 successful cutcomes (this means clients employed or returned-to-scivool alter
receiving RLI support) with actual results showing 933 successiul client outcomes between April 1, 2004 and March 31, 2015,

Outcomes per Region 2014-2015

Region NW NE Central South Total

Mumber of Clients Funded in training interventions 154 s 259 a5 723

Mumber of Clients Assisted with finding employment 206 43 60 B 373

Mumber of chents employved after BLI support 247 o7 227 143 74

Mumber of clients returned to school after RLI support 78 25 69 47 219

Total successful outcomes 325 12z 296 w0 $33
Training projects

A total of 21 Iraining projects were developed and implemented in the regions with 263 clienis participating over the fiscal year, More
information aboul projects, parinerships and other BLI activities are déscribad in the following pages of this report.
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Region South

The South Region encompasses all of MMNA Region 3
and includes MTE offices in Calgary and Red Deer. RLI
also contracts with 5SAAMIS Aboriginal and Training
Society to deliver services on behalf of Métis clients
in Medicine Hat. The South region is staffed with ten
employees, and provides monthly services with the
RLI mobile employment unit to the communities of
Lethbridge, Pincher Creek, Drumheller, Innisfail, and
Rocky Mountain House.

The Red Deer MTE office provides services to Métis
clients and on behalf of Community Futures Treaty
Seven (CFT7) to First Nations clients. Like RLI, CFCY
iz an ASETS holder that offers employment related
programs and services to First Nation clients and uses
the KETO data system to collect and upload client
information. Through this partnership, RLI offers effi-
cient one stop services to all aboriginal people in the
Red Deer area and benefits from a CFT7 contribution
to the Red Deer centre’s operational costs.

k.

Calgary Office move
The Calgary office will
mave toa west-dewnbown
Calgary location in the
spring and It Is expected
ihat thls location, right
next to the C-lrain, will be
imare convenient for clignt
access and much closeér ta
other service agencies and will lead to increased client visits to
the employment centre,

Heavy Equipment Operator Training

This nirie week program, delivered by the Intérior Heavy Equip-
ment Schoal in Innistall was designed o train Matis cllents b
safely operate heawy équipment inchiding the Dorer, Grader,
Rock Truck, Loader, ete. The project had 12 participants with 71
of them completing the course and 2 finding emplayment as of
Manch 31

Regional Youth Conference

South Region stalf participated in the MMA General Assermnbly

held in Stetter from August 710 2014, BL in conjunclion with
Region 3 Regional Council sponsored & Regional Youlh Conler-

ence. A number of presentations were conducled by Red Deer

staff on BL| prograrms and serdces including career information
and tips-about resumes and cover lethers, job search and inter-

wiew skills,

Staff Turnover

The South Region has experienced turnover of staff at mana-
gerial and employment counsalor levels for the past two years
leading to challenges in employment cantre capacity and project
development. This is being addressed by sanior managemant.

Repaort to the Community 2004-2015 13




- : S T Heavy Equipment Operator Training
Re I 0 n N O rt e a St § " : The objective of this project was o assist Métis individuals from
B d - 1 either Region 1or 2 who are interested in obtaining the skills and
L : safe work practices required for employment as Heavy Equip-
: ment Chperators. The Oil-sands Cperations Labour Cemand
Outlook to 2023 states that Heavy Equipment Operator cer-
tification is second on the list of demand occupations in the
Mortheast region and that was the rationale for developing this
traiming. The project does not end until June 25 and it is not
known at this time if the recent downtuen of the il and gas in-
dustry will impact the employment rate at the training end date.
Lintil then, aliernative emplovment in road construction is being
pursued. There are 10 participants in this project

The Northeast Region encompasses both MNA's Region 1 and 2 and includes two MTE offices
located in Lac la Biche and in Bonnyville. The Mortheast Region is staffed by seven employees
and utilizes the RLI Mobile Employment Services unit to provide services to Cold Lake, 5t Paul,
Vermilion, Lloydminster, Conklin, Plamondon and Fort McMurray.

Employment in the region is heavily focused on the oil and gas industry. With the drop in oil
prices this region expects to be facing higher unemployment in the future, however at fiscal
year-end employment of local residents remained fairly steady.

Chainsaw Safety Project

This project was created to assist Métis people interested in obtaining the safety certification required for employment as slashers,
buckers/ labourers in the oiffield indusiry. There were 17 participants in the project; 16 completed the training, and 10 found employ-
mienk shaetly atter training, One of the participants in this progect was lost in a car accident near Lac La Biche.
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Qilfield Administration Assistant project with the Alberta gov-
The aim af this project was to provide Métis clients with personal development and employahbility skills to secure employment as an ernment organized a
LHlice Administration Assistant. There were 7 participants in the project, & completed training, 4 were employed and 2 clients were | job fair of businesses dids

still laoking for employment at the project end-date of March 15, 2015, | in the Lac La Biche ot
area. The ELI Mabile
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Aboriginal Student Job Shadow Program 2014
This will be the eighth year for this project which continues to remain as an annual
event due 1o the strong partnerships between BLI and the following partoers:

= Government of Alberta = Careers the Next Generation
» Western Cree Tribal Council * Ainsworth

(WCTC) = Weyerhaeuser
* Aquatera = Seven Generations
* Alberta Health Services » Horizon North Manufacturing
= City of Grande Prairie

This siz-week program was offerad to Aboriginal stwdents ages 15-17 and included
two weeks of employability skills in a classreom setting with the remaining four weeks
at the worksite of the student's choice. Certification in First Aid/CPR, WHMIS, and
H25 Aliva, Class 7 license and high schoo! work experience credits were obtained by
the participants. RLI had 5 Métis students who started the program and 5 returned to
school in the fall,

The Northwest Region encompasses both MNA's Region V and Region VI and includes four MTE offices locat-
ed in Slave Lake, Grande Prairie, Peace River and High Prairie. The region is staffed by eight people and pro-
vides monthly service to High Level, Fort Vermillion, Wabasca, Red Earth and Slave Lake through the RLI Mo-
bile Employment unit. This year a strong partnership with Alberta Works was created in Slave Lake and High
Prairie to share office space and client referrals.

Alberta Junior Forest Ranger Program 2014
Throughout the year, the Northwest Region has attended many community events where there have been op- RLI partner th Beaver First Matic 3

portunities to network and build on future partnerships.

The marketing tour to High Level and Fort Vermilion was conducted targeting those isolated communities with
presentations and information sessions to create awareness of RLI programs and services. |n the northern
communities marketing through word of mouth seems to be the best way to share information.

The Peace River Métis Training to Employment office moved to a new location in March.

"-a.,!r"';q'.

Z

Trades Work 2014 project
Ini parinership with the Alber-

ta Government this ten-week
program consisted of one week is
in the student’s home community,
followed by trades instruction at
the Grande Prairie Begional College
Fairview Campus and the final two
weeks at a placermend in a trade of
the client’s chaice wath an employ-
er back in the home community.
Six Métis fermales and five males
started the program and 10 com-
pleted with 3 employed

)

¥ Rupertsland Institute - Metis Centre of Excellence
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Central Region Information Breakfast

The Edmonton MTES hosted the 2nd Annual Informabion
Break!ast for Government, High School and Post-secondany
institution Haison staff and FMNI workers. This breakfast proved

to be a popular way of updating agencies on RLI programs,
sorvices, and the training projecis for which the cenlral regpon

5 currently recruiting clients. The feedback from those in
attendance was that it was a guick and easy way af being
informed, making it easier to appropriately reler Metis students
to ALl The breakfast was catered by Kids in the Hall, an on-
going RLI project for youth-at-risk clients.

Career and Education EXPO - Whitecourt

This event was well attended with students from all over the
region, including Walleyview, Edsan, Fox Creek and Mayerthorpe
a5 well as from the two High Schoals in Whitecourl, A similar
event in Barrhead hosted students from schools in Barrhead,
Weerandia, and Westlock. The BY was parked af [he school
which helped draw in both youth and adults from the region.

Employability Skills Project

This program in partnership with Employabilities provided 4
hEtis clients with job readiness training, computer training and
specialized employment support,

Trade Winds to Success Project

2L has partmesed with six other Government and Indusiry Sgenc

&5 since the inception of this project in 2005, Over the years RLI

Region Central

The Central Region encompasses all of MNA Zone IV
with a single office located in Edmonten. The Edmon-
ton office has a total of nine staff and one Counselor
based out of Whitecourt who works part-time in
satellite offices in Whitecourt and Hinton and tours
with the Mobile Employment unit to Drayton Valley,
Grande Cache and Edson. This position is also shared
with other offices throughout the Province as needed

In addition to providing services to Métis individuals,
the Central Employment office is open to the commu-
nity for self-serve resources. In 2014/15 the Edmoen-
tan office had 5,498 Aboeriginals sign in to utilize our
resources of which 1,898 actual Métis clients. Central
region staff continued to market BLI programs and
services, representing RLI at more than 15 community
events and career fairs over the year

has had greal success with clients obtaining entry lewed Iraces posiions in one of the nine frades o iffered within the program. Upen
ta clienls in Edmonton and Calgary, in 20714-15 nirve MEDS imd lividuals were funded wilih seven SECURNE 8m ploymeant within theidr

trade of chice,
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Medical Office Administration training

Entry bevel reception positions in the medical field continue to be ona of the high demand occupations in the Edmonton area. This

ti '1|n:|||.; delivered by NorQuest College was designed to provide the skills and attitudes required to abtain employment within bhe
apith care field. Six madical offices provided a six week practicum to students and three clients to date hawve been offered employ

ment upon completion of their work experience

Kids in the Hall project

RLI has sponsored Métis clients in the Kids in the Hall project aleng with numerous other partners since 2003, In this project Métis

yourth at risk are offerad career planning, upgrading, personal development and emaloyability =kills through the Kids in the Hall Bistro

al City Hall Each year RL| attends the annual Gala designad to raise funds to support the Kids in the Hall project,

whera a number of youth from former intakes tell their story. Itis heartwarming o sae how far thase clients
nave come due ta the Kids in tha Hall program, and RLI is proud to be a part of

this wonderful projact.

Payroll Compliance Project

Payroll is ane of the positions within the Administration field with high
employment oppartunities in Edmanton. The Fl&‘mﬂtwhnﬂlﬂiﬂnjﬂ
HM&MHWMWW:MMM '
Association. Seven employers provided a six week practicum place-
‘mant to the nine clients completing this program. To date six have
lmﬂdmwhymuﬂ

On-Line Application Pilot project.
A% you may be asde fo recall, RLI introduced a new on-line
application process Tor MéEtis apprentices entering technical
tramning and post-secondary students attending the final
o semesters of a3 diploma aor GEgreE program. [hrme can-
tral region staff was seconded 1o pilat the project. During
the eight month pilat, 164 applicants cempleted the on-line
application, Fallow-up with a selection of those clients
showed a positive attibude including those who falt the
process was more slreamlined with the advantage of being
able to access cHent applcations 24 hours a day, Clients
iked the idea of not having or "neading” to take time off
from work to apply for funding. Owerall, the an lne appli-
cation was well received and we are pleasad to announce
it has moved beyond the pilot stage and will become a
standard process for 2015-2016.
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Exploring College and Career Options
(ECCO conference)

This year 61 Métis youth descended on Edmonton for anoth-

er wouth ECCO conference which was held at the Art Gallery

of Alberta. As part of this conference, information booths for
the youth to explore career options were provided by colleges
Imroads Mountain Sports, Bold Eagle, funior Achievernent and
others, The Youth Leadership Program was presented in partner-
ship with Junior Achievement of Morthern Albarta. The partici-
pants in this program learmed the basics of business and product
creation, and how to present themselves rare effectively o

Provincial Projects

Provincial projects are those that are not specific
to clients in one particular region, but are
planned to meet the needs of RLI clients from
across the province wherever they are located.
As such, this project-based training is managed
and implemented by a Provincial Project team -
that consults with all regional managers and

relies on regional staff to recruit clients from

their respective regions.

potential employers

Most provincial projects are designed to create
‘career’ awareness with the goal of encouraging
youth to stay in school and pursue post- |
secondary education. |

The Pravincial Project team is also responsible
for organizing the RLI Metis Recognition Dinner
and implemented the following projects during
this reporting year.

Canadian Youth Leadership project

Deliverad in partnership with Katimanak, this program provided
youth with lite skills and opportunities to engage with a com-
rmunity im another province through volunteerism. Throughout
the live manths of this program, the & young Metis womean
Ived together in a rented house in Quebec. Here they learned
how to shop for and prepare healthy meals as well as how to
gt along wath people they had never met, Through a part
narship with Trent University, the youth experienced leaming
in & past-secondary envirgnment. Mumerous partners were

eager bo become invalved in this project by providing volunteer
opportunities, cultural actaties, and other experiences for the
participants. During the pragram one youth dropped out but
the 5 who completed this program found employment wpon
fhr rgturn 1o Alberta

Interpretive Guide project

The Interpretive Assistance Guide Program was delivered in
parinership with Painted Warrices, The participants were trained
to qualify as group leaders or assistant guides. They also acquired
skills in horsermanship as part of the program, The & Métis youth
who entered the project all returned to schood in the fal
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Mobile Métis Training to
Employment Services

RLI operates two custom designed Mobile Employment
Services units to enhance the services provided by the
MTE offices located in various communities. The Mobile
MTE units provide services all over the province rang-

ing from High Level and Fort Vermillion in the North to
Lethbridge and Pincher Creek in the South; Cold Lake and
Lloydminster in the east and Hinton and Grande Cache to
the west as well as many other communities in between.

The mabile units spend time in each of the four regions on a
regular schedube that is published on the BLI Facebook page and
website werw metisemployment.ca. The service routes are re-
viewed and adjusted on an ongoing basis to maximize coverage

In the past vear RLI was able to replace the original black Win-
nebago unit that had become worn gut and unreliable with a
nenw mech mone durable Kerworth dissel unit that is designed to
providie dependable service for years to coma. The new wnit will
reduce the amount of downtime experienced at the beginning of
the year and will helg maintain the published route schedula,

“The mobile units spend time in each of
the four regions on a regular schedule
that is published on the RLI Facebook
page and website
www.metisemployment.ca. The service
routes are reviewed and adjusted on an
ongoing basis to maximize coverage.”

The Bobile MTE team consists of two drivers with an RLIE staff
person in the region accompanying the vehicle o work ong-on-
one with clients. In addition to the regular schedule, the units
participate in community events throughout the province as time
permits to creata awareness of RLI programs and services. Tha
two unils fravalbed ower BO,000 ke in 2014-2015 and logged
miore than 1100 visitars.
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KETO Data Services

The KETO Data systerm was created by Rupertsland Institute to fill a void for a reliable good quality database
that is friendly to the user and meets the needs of the ASETS communities while enhancing accountability with
our federal funding partner. As a web-based program, KETO's on-line reports and gueries facilitate information
collection and management. Quality Assurance reports available in KETO assist our users to ensure all relevant
client results are being captured and are used to detect errors in data therefore contributing to the production of

error-free data uploads to ESDC - Ottawa.

KETO is now the software of choice for 27 Abong

nal organizations across Canada including Alberta,
MNorthwest Territories, Saskatchewan, Manitoba

and Ontario.

Twics KETC staff provide data suppor! seriices o BLI staff and to KETO customers,

To ensure data accuracy and an understanding of ESDC accauntahilities, KETO staff
conducted 11 onentation tralning sessions for new users, four quality assurance work-
shops for existing users and one administrator training session, These sessions were
held in Edmonton, Fort Mckay, and Fort Chipawyan in Alberta; Fort Simpson NWT
sarnia, London, Hamilton and Cormwall in Ontaric. All training is followed up with on-
line and lelephone supports as required. KETO stafi also assists by conducting periodic
database reviews and providing feedback to the System Administrators of the various
client organizations.

uPm mﬂad:m |
togethomeand §
enter data; super |
happy | can build a '.
skills bank for my a
Nation community” |
—Orientation Y
Training client |

comment
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The research arm of RLI research played an important role in policy direction during this reporting period. This

came from publications such as “Painting a Picture of the Métis Homeland: Synthesizing Knowledge About Métis
Education, Employment and Training™ which was circulated in Alberta and Ottawa and resulted in an invitation
and subsequent presentation to the Standing Committee on Human Resources, Skills and Social Development and
the Status of Persons with Disabilitiscs (HUMA), The same document is used by ELI in presentations to govern-
ment, Chambers of Commerce and other partners and stakeholders.

Research Papers

First and foremost (s the “Méts Education in Albarta; K-12 Policy
Discussion Paper” This hybrid paper incorporated academ-

ic research with policy options, The paper led to significant
discussion at the MMA and Alberta Government levels and is a
deliverable falls under the BLI work-plan for Alberta Education,

Second, RLI conducted analyses of the Economic Impacts and
Lobour Market Trends for 2015, This document is used for RLIs
planning cycle. This year tha document became mora com-

plex given the oil prices valatility, particularly at the end of the
reporting pericd and following a decision by OPEC to maintain
current production levels, The subsequent oil glut has resulted in
a steeped decline in the price of oil and a potential revenue crisis
for the Government of Alberia.

Third, RLI eonducted a Review of the Albarta Matls Funding Spiit
and the RLI Budged Canstraints, The paper reviews the histosical
Métis aplit of labour market funding and expands on the current
fiscal challenges resulting fram an increasad Métis population
and & badget that has remained frozen since 1999,

Policy and Strategic Partnerships

1. Government of Canada (GOC)
The GOC policy regarding Aborigingl labour market
programs is unclear at present. While there was an
announcement regarding an exlension to ASETS, the
goverament stopped work on a new distribution foarmula of
ASETS funds which signalled » stalemate in negotiations
Speculations stemmed from ministerial changes to the
upcoming election as the reasons why ASETS negotiations
sirmply bed bo another extension. The recent federal budget
includes more injection into the Sirategic Partnership Fund
whach iz delivered by ESDC Ottawa and requires tripartite
investments bebween Aborigingl communities, provingial
goverirment and industng, As mentioned, ASETS will now
be extended for another year ending March 3151 2016, This
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was followed by another annoencement regarding a second
extension ending March 31st 2017, This means we have two
years before a decision is made on the future of ASETS as
we know it today,

Government of Alberta

Abariginal Workforce Strategy (AWS) = After a lengthy
period wheare no real progress was made, the province
reconvened the AWS kor yvet another term. Provincial
officials presented a renewed draft AVWS document and
asked for feedback. RLI made a fermal presentation
raising five specific areas for imprevemeant. Rollowing this,
government officials called for a meeting with the AWS
Steering Committee bafore the placement of a new manister
under MDP government in an attempt to finalize the AWS
document, however, the call for a meeting was rejected

by the Aboriginal community until such time as the new
govermment policy has been defined,

Métis Human Resources Development

Agreements - Working Group

RLI's participation in the Métls Mational Council MHRDA
Waorking Group has ceased last fall following information
that the MNC Strategic Partnership Agreement was being
wilhheld by ESDE Ottawa due to irregulacities i the
assignment of untendered contracts. The MMNC is obliged
to repay unallowable expenditures and the reputation of tha
MHRDA Warking Group is al stake with respect Lo integrity
and transparency, &5 funds from this agreement finance all
MHRDA Working Group activity. RLI refused to be complicit
im the lack of transparency around these federal fumds and
dees ot want ta legitirmize further activity by on-going
participation. The situation remains uncertain in terms of
the next ASETS architecture, and developing political and
technical goodwill shall determine BLIS possible return to
the MHRDA WG table. intil then, we are optimistic this
situation will be resclved by the next reporting period,

Rupertsland
Institute Métis
Recognition

Dinner

rrrrrr

In Movember 2014, RLI erganized its third annual Métis
Recognition Dinner. The objectives of the dinner were to:

= WN -

Recognize the achievement of Métis Clients who have
received assistance under the ASETS agreement;

Recognize the achievement of the Métis Scholars who
received awards under the MEF endowments;

Recognize the wark and/or achievements of selected
partners from the private or public sector

Create awareness abaut RLI and its achievements in
supporting Métis citizens of Alberta
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Rupertsland Institute Métis Recognition Dinner

Rupertsland Institute Métis Recognition Dinner

The 18 individuals featured at this event were selected fromthe  MTE and MEF recipients of

many clients/schalars who have been funded by BLI or the MEF Mitis Recognition Awards
endowments, Chents/ scholars were selected by training provid-  quar the past 17 years, the Labour Market Development program
ers and post-secondary institutions who have worked with INBSe 4 4p0 pANA and the Métis Training to Employment program at

recipients through the years, RLI has sponsored over 17.000 clients under the AHRDAASETS
The avent was hosted by Graham Nell of CTV Edmonton with agreements in a diverse mix of achievennents in all program ar-
miusical performances by Métis Canacian aclress, ‘\.i-’!,e!ﬁ:l"-i-:lng eag and sectors of the labour rarket and post-secondary sch o0
wriler &ndrea Menard. img. The four Métis scholars who reeived a Métis Recognition

Award were chosen from 110 recipients in 2013

Métis Training to Employment Program recipiants that were
recognizad at the dinner in 2004 are listed below

MTE Client Name

Amanda Gobla
Gordon Mcintosh

Shelby Mulcahey

Program of Study

hedical Laboratory Technician

Bachelar of Arts - Sociclogy

Bachelor of Arts = Psychology

Deborah Anderson Emergency Medical Responder ‘
Ran Falay Instrumentation Engineering Technology
Charizss Faars Cardiac Sciences Mitis bcholar Award recipients that were recognized at the dinner in 2014 are listed below:
i | VE - 2 L . - o LI K
i E Bachelor of Sciences - Biology
bl i o MEF Scholar Award Recipients Program of Study
Stephanie Haryatt Bachelor of Science - Mursing _
e ' : ) Terry Beaulieu Phd Archealogy - University of Calgary
Deborah Monroe Business Administration and Accounting certificate _ . .
Harley Maorris Bachelor of Arts/Education - University of Alberta
Erin Mikkel Practical Murse diploma , _
Bailay Cister Bachelor of Arts = Sccislogy - MacEwan University
Joseph Pimlott Event Management
Christie Ladouceur hasters of Counsalling Psychology = University
Stephanie Burns Heavy Equipment operator

of Lethbridge

Eristy lserl Bachelor of Science - Juris Doctorate

Outstanding Partners

in the Community

Two oultstanding partners
who have demonstrated
leadarship in WK W th
the Métis Community and
have been instrurmantal

1N Melpig KL msowe ur
programs and services to
3 higher leval ol pucsllence
wEre s recognized as
Cutstanding Partners in Uhe

Maursen Monsts i Bachelor of Commerce- Adcounting

If_'rlr."l"::_mi‘.:,- ThHis vear's
FECIpEELS Wikre

Elsie Elford {(LLB}Y Dean
Schood of Business
fackEwan University
Jerry Fochler

lraining proponent - In-
roads Mountain Sports
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Rupertsland Institute Staff

Head Office #2300, 10123 - 99 Street, Edmonton, AB T5) 3H1 Phone 780-801-9977

Name Title Ext. Direct# Cell 8 Email

Lorna Gladu CED igladu@rupertsland.ong

Joan lsaac Director of Operations, jisaacEnipertsiand ang
fvictia Traiming to Emphoyment

Lioyd Gwin Aasoriate Directes, KETD Data Services lgwin@Ekaloca

Trish Goo Associate Direchor, Corparaba Sarvices igaorEnuperisiand.org

Guide Contreras Asganciate D¥rector, Rescarch, geontreras@rupertsiand. org
Policy and Strategic Partnerships

Bonnet Svy Human Resources Coord|natar n;:,wm;hm.nm

empioyment@rupentsiand org

Louise Karchie Disatility Services Consultant IkarchieFruperisland ag

Sharon Sawchuk Management Consultani ssawchule@ruperisliand. org

Kristana Belcourt Provincial Program Manages kbelcourt@iriiperisland.org

Jason Chartrand Senior Systerns Analyst, KETO Daka Seavices jchartrand@logto.ca

Bryan Hebden Operator, bhebdenirupertsland.org
Wiobile Employmaent Services (RY 3)

Bernie Joly Operator, bjoh@nupertsland.org
Mobile Employment Services (AW I)

Cindy Zioric Duality Assurance Assistant caigtio@rupertsland.org

Michelle Ingharm Finance Offices rilnghamadtrups rlsland.ong

Lisa Savill Stewardship Cooedinator bavilli@rupertsland.org

Cinfthia Wenzal Adminigtrative Assistant cwenzel@npertaiand org

Dakota Gladue Doscument and Data Processing Assistant degladus@ruperisland.org

REGION CENTRAL

EDMONTON #300, 12308 - 111 Avenue - Edmonton, AB TSM 2N4 - Phone: 780-423-2237
Name Title Ext. Direct# Cell # Email

Roxanne Hall Manager rheali@rupertsland.ong
Meghsn Stever Manager, Online Applications mstovaribrupertsland org
Steven Graham Employment Counselor sgrahamaruportsiand.org
Jessica Andrews Employment Counsslor Jandrews@rupertsiand org
Shawna McCarty Azusiant Manager smiccarly @nuperislsnd oeg
Lori Menzak Emiployment Counselor Imenzak@nipenslandorg
Mena Mahmoud Ermployment Counselor mimahmoud@repertsland org
Barbara Beauchamp  Employment Counselar bbeauchamparuperisland.org

Itinerant Services

Carod Wasehenchulk Client Resource Asssstan] cwaschenehul@ripertiand . ong
Kathleen Ballerose Dnline Employmen Counselor kbellerosei@rupertsland.ong
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REGION NORTHWEST

GRANDE PRAIRIE

MName

Michéle McCullough  Manager

Karen Peasles

HIGH PRAIRIE

Mame

Mancy Sloat
Wvonne Bue

PEACE RIVER

Mame

Donna Evans
Marlene Kiasaen
Triston Rohde

105, 9840 - 97 Avenue - Grands Pralrie, AR TEV TK2 - Phone; TRD-530-5477
Title Ext. Direct # Call & Email
mncullcugh@ruperisland.org
Employment Counselor kpeaslee@vuperisland.org
Box 96, 4910 - 51 Avenue - High Prairie, AB TOG TED - Phone: 780-523-2004
Title Ext. Direct# Cell & Email
Employrment Cawnsslon nisloalifrupertsland.ong
Emplayment Counsslor yhuc@riupeartsland. org

#202, 10011102 Ave, Box 5139 - Peace River, AB TES 1RE - Phone: 780-624-0703

Title Ext. Direct# Cell # Email

Assistant Manager devans@vuperialand arg
Employment Counselor mklassen@mupertsiand.arg
Clant Resource Assistmni trohdei@rupertsland,org

REGION NORTHEAST

BONNYVILLE

MName

Belle Dy-Reyes
Batty Dasjarlais

Sheelley Lynn Angus Employment Counseion

Mystie Campball

LAC LA BICHE

MName
Marilyn Gardey
Balla Brarston
Shelly Paradis

Box 7669, 5102 - 51 Street - Bonnyviile, AB T9N 2H? - Phone: 780-826-7368

Title Ext. Direct & Cell # Email

Manages bdyreyesdnuperistand.org
Asgzigtant Manager bidesjariaisiDruperisland org
sangusEirupertsiand ong
Employment Counselor meamgpbeli@ruperisland.org

Box 337, Charles LeBas Building, 10123 - 101 Avenue - Lac La Biche, AB TOA 2C0 - Phone: T80-633-2524: T80-623-8343

Title Ext. Direct # Cell # Email
Employmeant Coungelo ragondayErupertcland org
Employrment Counsalor bbreretoniErupertsland. arg

Client Resource Assistant sparadisiruperistand org

REGION SOUTH

CALGARY

Mame

Diana Fehr

Jacquie Gesyler
Mashir Fwanl

#540, 1000 - Tth Avenue SW - Calgary, AB T2P 3B6 - Phone: 403-250-8902

Title Ext. Direct &# Cell # Email
Azgictant Manager

Ermployment Counesla
Online Employmeant Counselor

diehriirisparisland.ong
syl anim s L oeg
e rupertsiand.org
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#540, 1000 - 7th Avenue SW - Calgary, AB T2P 3B6 - Phone: 403-250-8902

Name Title Ext. Direct# Cell # Email
Faul Lea Employment Counselr pleagmupertsiandorg
Kathieen Jocko Cliend Rescurce Assstant kiochoi@rupertsland.og

RED DEER Unit 1, 5015 - 48 Street - Red Deer, AB T4N 159 - Phone: 403-342-6636
Name Title Ext. Directs® Cell # Email
Courtrey Hitchcock Employ'mend Counnselor chitcheock@ruperts|and org
Dawen Raid Employment Coungelor dreddifirupertsiand og
Apell Mabess Client Resogres Agsiitant snsbess@nupertsland ong
SAAMIS - MEDICINE HAT 99 Tractor Avenue SE - Medicine Hat, AB T1A 811 - Phone: 403-504-4056
Name Title Ext. Direct# Cell # Email
Andts Meefs Executive Director/Emplayment Counsalor anee{siprupertslandong
Leona Moriarty Career Counsalor Imoriarty@rupensiand.org
1ack Moskey Climnt Services Azdistant moskey@Erupertsland. org

Far more information and to keep up to date with the latest new from Rupertsland Institute visit us on the web at
To access the Métls Training to Employment office closest to you call toll free to
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Organizational Structure

Boagrd of Governors N
—————

Métis Training to Employment Serv

Adnlatest Bynager Anginbard Mansger
NETE Kortheust MTE Soith MTE Carirsl
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. :3“1*' > Charles the Second :"%ﬂ

fl’h‘ the (race nj' o, l['.’.jt_LH of England, Scotland, Frrance and Treland. ... &e. 5o
AL 1o whom these UPresents shall come. greeting:
WHEREAS Ourdear andentivelybeloved Cousin, \Preince Rupert Coum  Palatine
of the IZhine, ... Christopher, {Duke of Albemarle, “William, (Earl of (“raven, ‘Hen-
"y, Hord Apfington, Apthony, “lord Ashley, Sir “John (Rrobinson, and Sir (obert
(Orymer, .. Sie Peter Colleton, .. Siv Edward ‘Hungerford, (., Sir Paul tNeele, ...
Sir el (zriffith and Siv Philip Carteret, ... Somes ‘Hayes, SJohn (Kirke, Srrances
OWilington, William WPrettyman, ohn Srenn, . and John Wortman, have, at their
own gireat (Cost and Charges, undertaken an [Expedition for Hudson's Ray in the
North-west Part of America, for the (iscovery of a new Passage into the South
=ea, and for the finding some Sjrades for Frurs, IMinerals, and other consider-
able Commodities, ... ‘NOPWCEKINOAW YE., that “We being desirous to promote all
‘Endeavours tending to the pulblick (7ood of our eople, and to encourage the
said ‘(ndervtaking, ‘HALAE confirmed, and ... <o give, grant, ratify and confirm
e Hhat ﬁuﬂf oo hall be one ':E‘:"‘ET {orporate and “Politique, in eed and ... ["f
the ‘Name of Tihe (Fovernor and (Company of Adventurers of England, trading
into Hudson's Pay ... and (U0 give, grant, and confim, unto the said (sovernor
and (Company _.. the sole Tyrade and (Commerce of all those Seas, Streights, Hflays,
Uitivers, Jakes, {Crecks and Sounds ., and all mines ‘ovyal ..,

of (zold, Sifver, (sems, and precious Stones, to be found ) G i
e rf that the said “Jand be j'lfunl [1c'r1.1:n:_|'1:|r"lh vl 1'""-..,',

fI{Epa;-l'l‘.r. Hand. ... , \‘
e

mstute . Canadi

Rupertsland Institute - 2300, 10123-99 5t,, Edmonton, AB, T5) 3H1 - 1-B55-616-9977 - www.rupertsland.org
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